Temporary Employees: By the Numbers

Seriously screened consultants work harder; get more done in less time so you actually save more than you would think.  

Using temporary employees eliminate the cost of health benefits, vacation, holiday, sick pay.  Then there are those pesky additional expenses; workers compensation, disability, FICA, and unemployment account for 30% of annual salary on average!
 
This before you even take into account the cost of finding, recruiting, and training each individual employee, all told approximately it could reach between 33% to 40% of an individual’s annual salary. 

Furthermore, consultants and temporaries engage in productive work 90% of each day at work while full time employees spend about 65% of the time at work actually working on business matters.  This is a huge productivity leak that costs dearly and is rarely measured. As shown in the chart below, based on figures from the Department of Commerce, the actual cost of a temporary employee making $50K a year ranges between $55-62K, while a full time employee actually costs $98K a year when “downtime factor” is measured. That amounts to substantial savings
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� Based on the June 2008 Employer Costs for Employee Compensation Report of the Bureau of Labor Statistics





