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PRESS RELEASE

Independent Survey of The Street:  

Bonuses and Raises ARE NOT expected in 2003

While economic forecasts brighten the horizon, Wall Street executives still remain cautious regarding their bonus outlook. Wall Street Services, a financial staffing firm in New York, received the results of our Q4 telephone survey from the Survey Center, an independent resource.  Analysis of 100 key executives and managers from Stock and Bond Brokerages, Investment Security Brokerages and Financial Advisory Service firms in New York indicates that bonus expectations are down from our Q2 and Q3 surveys.

The survey was conducted for three quarters this year with the same questions to the same types of executives. After a slightly more positive outlook in our Q3 survey, the responses we received for the fourth quarter indicate negative bonus expectations despite a more positive outlook on the economy. There is an 11% decrease in the number of managers who are expecting a bonus in 2003.  There is also a 12% decrease in the number of managers who expect to give their exempt employees a raise and an 11% decrease in the number of managers who expect to give their non-exempt employees a raise.  On the other hand, the outlook on hiring expectations is more positive. The number of managers who foresee having to make cut backs in staff stayed the same and the number of executives expecting to maintain the status quo in their staff rose by 9 %.  Please see the Q2 – Q4 comparison table at the end of the release for a complete list of statistics and comparisons. 

	
	Q2
	Q3
	Q4

	Expecting a Bonus in 2003
	46%
	53%
	42%

	Not Expecting a Bonus
	52%
	47%
	58%

	
	
	
	

	Expect to Give Exempt Employees Raise in 2003
	44%
	53%
	41%

	Do Not Anticipate Giving Their Employees a Raise
	56%
	47%
	59%

	
	
	
	

	Expect to Give Non Exempt Employees a Raise in 2003
	35%
	54%
	43%

	Do Not Anticipate to Give Non Exempt Employees a Raise
	65%
	46%
	57%

	
	
	
	

	Think Their Bonus in 2002 was Fair in Comparison to Earnings
	86%
	97%
	81%

	Believe It Was Not Fair
	14%
	3%
	19%

	
	
	
	

	Will Most Likely Augment Their Staff This Year
	26%
	26%
	16%

	Will Maintain the Status Quo
	69%
	72%
	81%

	Will Cut Back
	5%
	2%
	3%

	
	
	
	

	Foresee the Need to Increase the Staff With Consultants
	12%
	14%
	10%

	Do Not Anticipate the Need
	88%
	86%
	90%
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Wall Street Services, Inc. is a financial services staffing firm.  When industry knowledge matters, clients turn to WSS for highly qualified MBA’s, financial professionals, accountants, administrative assistants and support personnel.  

Wall Street Services, Inc. utilizes expert client and industry knowledge to provide a caliber of temporary staffing that consistently enhances productivity while reducing costs.
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